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12 February 1958 


MEMORANDUM FOR: Director of Training 


SUBJECT: Weekly Report #7 

Assessment and Evaluation Staff 
5-11 February 1958 


I. SIGNIFICANT items . 



. conn ©ction with the reported increased interest in 

scientific matters in the Agency and elseidiere in government, 

o^rL 136 uaeful t0 note the ma J° r college subjects listed by 

f°f m 1 °^ idates te8ted in the between December 1955 

and May 1956 . They are classified roughly as follows: 


Social Sciences (including area studies) 
Humanities 

Business and Commerce 
Earth Sciences 
Engineering 
Mathematics 
Physical Sciences 
Biological Sciences 

II. OTHER ACTIVITIES 


142 

38 

10 

8 
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3 
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QIJ J I We have race i v ed and forwarded an official request from 
f a /L_— I concerning the development of brief proficiency tests in 

Sl^t^fT 863 \° det f r " ine * h ° se who arc capable of receiving 
„__ 1 NN , 1 .N, e 0e traininf ' in a Siwen language and those *o 
are not. With the assistance of our consultant, 


it is probable that such tests can be successfully 


1 1 - oua uc DauuBSSXUlXJ 

constructed. There are potential operational as well as training 
uses for tests of this type. training 


2 . 


, . Jhas compiled a list of principles of learning 

CT/no .! aS a " basis for her discussions with CF/OS, 

nr £’J ? a instrilc tors as the planning for OC #6 and 

°° *1 ff ts underway. Suggestions for the seminar system, 
scheduling and sequence of instructions have already emerged. 

Sincinl ° f t J 0 fi6ld trainin e staff to consider "first 

thi no Pl iS 8 ' S °° d ° men f ° r the inc reased effectiveness of 
the OC program. A 
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a 0TB will Be "hard headed" in determining qualif ica- 

ion to do the job, on the basis of performance in this 
program. 


b. 


Career implications of non-aual if i cation in this i 
program are much different than failure in a basic training \ 
course (OC for example). Absence of a technical caoability V 
a.xects an employee's assignment, to be sure; but it is / 

highly specific and should have no bearing on the employee's 
general suitability outside of that specific or technical 

91 * 69 . , 


c. Any reconsideration of the duration of the course 
should start with a determination of how long it takes to 
learn to do this particular job. This is the single most 
important criterion for determining course length. Anything 
longer than this minimally essential period is gravy; any- 
thing less could become a wholesale waste. 
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™n A G ^ ert / SSeSsme nt was conducted on ? and 8 February 
for I0j _| , — This is the same office to which JOT ' ,V 


(who is being assessed on 10 _ n Feb ruary) are 


assigned. 

in /fppro^S 


and his staff make very 

_ g 
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8. Work on the "In-Basket 11 technique p rogresses. Dr. 

l expect to have 

sufficient material for an A&E Staff try-out on 12 February 


1958 . olM cdptd 0 


9. The | | is now being used routinely 

(but on an experimental basis) in the intensive assessment pro- 
cess. In addition to obtaining an individual’s performance in 
tf problem solving* 1 , we are investigating possibilities for exploiting 
this situation for behavioral and interpersonal observational 
’’ta.ke” . 


III. PERSONAL NOTE S. 

1. Chief, ME departed 11 February for three weeks annual 
leave. 


2 . 


Administrative rroceaures course. 


are attending the current 


3. 


has been on sick leave for a week and is 


still out. The exact nature of her illness is unknown. 


Acting umei 

Assessment and Evaluation Staff 
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■ Testing Operations 

1. Professional Applicant feat Batter y 32 

a* General Applicants 

1* Washington 

2. Field 

b. JOT Candidates 

1. Washington 

2. Field 

c. Other 

Professional Employee Teat Battery 20 
a„ ECO 

b. Pre-training 
c iC * Internal JOT Applicants 

d. Other 

3. Clerical Applicant Test Battery 56 

a. Washington 

b. Field 

4» Clerical Employee Test Battery ^ 

5* Foreign Language Aptitv*ie Test 15 

6 . IOC Waiver Test <■> 


?. Other 



K 


Tester: 


TOTA L 134 


ApprovedFor Release 2004/02/03 : CIA-RDP60-00594A0003Q01 10006-6 


p ro oo 


